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FH=T wiasy Y drea

I Ll
75 faeett, 30 fewwaw, 2020

. TH.AC.E./55/2016/3C /T H.-A.3.(3) —Fa=rt swiaey e va wehiot suaer srferfaem,
1952 (1952 T 19) &l &XT 5 T T ITLTRT (7) & FAIST () FET & RN AT TINT Fd g0 aAqT
FHATT AfaeT [Afe TR (Jade e/ qgra «@r sferer) 9ot g8, 2002, FH=m wieey f[fer

TS (T SATEFRTL/ @Y ATerhTey) (Femee) woft 7w, 2009 Ta1 FH=ART wiasy f[fer e (e
srfArsRTY/ S srfereTe) (Ferra) it fFmr, 2015 w7 stfesrar w3 gu, =8 9@ 30 70 sterar f&ar o
e |IE U F8ATd & ATIFT, Falq qE, (FAART Aty [fe), TaagrT Fx e & aqaEd o
FHART wioey [Afd @7, 90 va Ao 60ad § Y309 ST/ J@r et & 98 9 [gh 6
aoft ugfa &1 fAfF=ws w2 % forg Mot Few aamar g, 70
1. Hfereq T T T-
1) = et #1 FHET atesy [t @, yaaq afawry J@r afgws (I @ u9g), 9ot
e, 2020 FET ST m
2) LRI TSI | YT i A & et g

2. UG Y GEAT, TR0 T°T A9 Afeay § Aad-
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IFT TRI hT TEAT, ITRT A TRLOT TAT FqT AT | IAHT oAFA I T ST 3 AT F AT ol
FTEAT F FAH (2) ¥ (4) 7 AfAfEs g

3. Wt Y T, AR-EET T oy Ea i MR-

AT 1 TFd, AL-HHT, AZAT0 3T 3 98 § G 7T HIAA I8 T30 4T o6 3 TqgHT &
Fiew (5) T (13) 7 fafafdse €

4. FARIAT- S A AT<H-
@) S vE sk a1, S afq ar See oot sfiftag 2, fere 71 zo sqay B g,

EREN

(@) 5" oo Ofq SET ST o T 6 S(iad gd gu el st | Fare a1 sHE ey
[ERIES

3I%d 98 9¥ Hf<h T 97 951 gl

g IR FAT 97, FHAR Aasy [y g9qee g & vw HEe fi, 39 sRe o ang
SR TATer (T @) % Tefi q9T [FaTe & 7T eI &, JqAfd § Sl UAT Hid & o0 o
AT g ar e (et saf<n & 28 o % Jada & g2 3 g

5. @ 3 Fir arfe-

STET i 918 &l Tg A Bl T UHT FTAT AT FIaT I=q g, dgf a8 AT 9T, 97 Ud
TS HATAT TIT T AR AT ST 3 L9l | T9T VAT F47 o6 w1071 0 forfeg ° Rete #0
= Rt F G ey 7 B 3t srar aofy & safeat F w9y ® areer g g @ /e

6. ST —
=4 ATt &1 F2 a1q, UE Ao, Sg-HET # ge o7 o RAmEdi u a9ma 98t STentt, S
% YRR T =0 a8 § qHI-997 9 T 60 TT raen & e Tqei=rd Sraai, Saqa=d
ST, v st &, qaqa afFeai ofiT o= QW avt & syipat & forg 3ueey wear srferd

El
AT
TT & | gal fY | FEfeewr | Jaw #fam ¥ o ERC L - P
e T UEERERES
(1) (2) (3) (4) (5)
Jad 3072* Deked aa= #fee ¥ @a«9-8 (47,600-1,51,100 II9 9%
srferRT/ T w)
e *(2020)
afsry | FEER & 1 Ja9 dfeF & @9a-8 (47,600-1,51,100
FTETT &) § T a9 A HAHT FAT T HEA T
CIECLEIR qqa-9 aAa=  AfzFr  (53,100-1,67,800
=) §
IT-FHATHE AT |

| *freft 7t arer sefEary 2 Arg-aT | wfreft st arer swfiearet 2 9 | Fr @i 9 ¥ |
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HILT T TSI . AHTYTL

T 1= AT ELiECIRtE R
Raia  arg  Tur
Srfer TRIET
IS & " H
ot e ET
(6) (7) (8)
| a A g 7 At Aal AELTF ; AT Ereafammer EIUGE
(TR FHATRAT a7 FH=r giasy [@fer | stoar g@eame & G off ffor §

T F FHAET & O Fg 9w g
ST STt ST9aT a9l & A= 5 a9 a5

TTaF T TS

T F2)

e : arpAfT ¥ frafor 3 S Rl
Y AT AT ETET R # 9 e

AT EAT

e : FARE AeAT F AT §
T A HaT AN [FeEEEr
TRIAT § Fe T FT TFdT &,
s oo wr forfea @ e
T stTeT = TR

gieter 1 ety =t
FE

AT T TFIA, FAT ST 9T I7 &I g T A Re / AT & g
Tt fate= vgfagt F g w3 S Aoty fcra & afqea

9

(10)

et e Fomarad | ) 60% Ta
(i) 40% Heft 7t 51T
TR AT IREARE AT | 3Ry Fenie odw affy afsa @ sedr | w9 R aw
AT FIT 9T 2 0 I | ey qRfRafat § w59
# afori, ReE adefa 3T AH FAT AN
st/ s T sTom oRTHeT AT StTuT
(11) (12) (13)
R (TR ¥ dey & AR e F Ry gy e | e wl F R
gafed si=er #§ Fria s | ewniE adeie et e arfas g ?ﬁm@;
e SR @ad-7 W aqT | 4 S Sty T R R () - e T

e (44,900-1,42,400
®9) § I a9 it Fafed dar
Bl e T ArearTe
e 7 ffew Fi =Fqw gferF
TRIAT T@d gl, 97 S
FHaT wasy fAfe e
T Rgiia (@) T & =97
qTdTg FT TIAAT TFATTIAF
T AT R

qeE 1 : ST ARE A AT F
HTa¥ FATHgT g a1l & 372
EEU I T G- I E O R
STRreAor & Fe & ATUI

e 2 : FEfAq st F qread
9 & AT FHATRT T

2. gt wiasy [fd srEa-| (st F1are)
-9y

3. FHER o 97 A 7 v st
ST Tq% |9 Ma9 ¥ %7 7 31 — 93¢

(TS ¥ Tey § e =9 F o) 1w

i s afaft Sad afaw §-

1. 9T Farg wiaer [Qfe s (si=e) - srewer

2. ety wiasy f[fer spa-| (st=ters
FEATAT)

3. FHAT =g fu7 A 7 v sty
=T TI¥ S e ¥ 79 9 81 — 9889
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fafer wrea & gy wrater |
AT Fiesar o1 w1 @
TG Fd gl

e : 3 Tl Fivts FHATRAT,
Sregie st g Jar srurar
qTAT HAT IO FT AT B, w
TR & fore fa=me o ST
72T 8, I ALT3T o AT 9%
ff o= T ST gerd
ST Agd AAAT TIAT HAT
FIST 3IEF AT qToaT F4T
F A ATeF AT a7 A0,
TAH A ST AT FHEL, A F A
gl ST Igid AIT FHAT3l &
ary Rrgid U sga srurar
AT HAT & T8 g 07 HT
o 8, Rt Seaae oofy '
TRIETd gq qAer  sEty
TRHAATIAT 07 L Al 2l

AT TZ=are, s wiaey Ay s ve
[Fr=TTa=-111/4/3191./427/20]

EMPLOYEES’ PROVIDENT FUND ORGANISATION
NOTIFICATION
New Delhi, the 30th December, 2020

No. HRD/55/2016/RR/EOQ-AO(E).—In exercise of the powers conferred by clause (a) of sub-section (7) of section 5D
of the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) and in supersession of the Employees’
Provident Fund Organisation (Enforcement Officer/ Assistant Accounts Officer) Recruitment Rules, 2002, the Employees’
Provident Fund Organisation (Enforcement Officer/Accounts Officer) (Amendment) Recruitment Rules, 2009 and the Employees’
Provident Fund Organisation (Enforcement Officer/Accounts Officer) (Amendment) Recruitment Rules, 2015, except as respects
things done or omitted to be done before such supersession, the Central Board (Employees’ Provident
Fund), with the approval of the Central Government, hereby makes the following rules regulating the method of recruitment to the
post of Enforcement Officer/ Accounts Officer in the Employees’ Provident Fund Organisation, Ministry of Labour and
Employment, namely;-

1. Short title and commencement.- (1) These rules may be called the Employees’ Provident Fund Organisation,
Enforcement Officer / Accounts Officer (Group ‘B’ post), Recruitment Rules, 2020.

2) They shall come into force on the date of publication in the Official Gazette.

2. Number of post, classification and level in pay matrix.- The number of the said post, its classification and level in the
pay matrix attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age-limit and other qualifications etc.- The method of recruitment, age-limit, qualifications and
other matters relating to the said post shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualifications.- No Person, -
(@ who has entered into or contracted a marriage with a person having a spouse living; or

(b)  who, having a spouse living, has entered into or contracted a marriage with any person;

shall be eligible for appointment to the said post:
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Provided that the Central Board, Employees’ Provident Fund may, if satisfied that such marriage is permissible
under the personal law applicable to such person and the other party to the marriage and that there are other grounds
for so doing, exempt any person from the operation of this rule.

5. Power to relax.- Where the Central Board is of the opinion that it is necessary or expedient so to do, it may, by order
and for reasons to be recorded in writing, and in consultation with the Government of India, Ministry of Labour and
Employment and the Union Public Service Commission, relax any of the provisions of these rules with respect to any class
or category of persons.

6. Savings.- Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required to be
provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-Servicemen and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE

Name of post. Number of Classification. Level in pay matrix. Whether selection

post. post or Non-

selection post
M 2 3 “ &)

Enforcement 3072%* Group — ‘B’, Level-8 in the Pay Matrix (Rs.47,600 - 1,51,100). | Selection.
Officer/ *(2020) Non-Ministerial.
Accounts subject to Non-functional upgradation in Level-9 in the Pay
Officer. variation Matrix (Rs.53,100-1,67,800) on completion of

dependent on four years of regular service in Level-8 in the pay

workload. matrix (Rs.47,600-1,51,100).

Age-limit for direct recruits.

Educational and other qualifications required for direct | Whether age and educational
recruits. qualifications  prescribed  for
direct recruits will apply in the
case of promotees.

(6)

@) (3)

Not exceeding thirty years of age.
(Relaxable for Government
servants and employees  of
Employees’  Provident  Fund
Organisation up to five years in
accordance with the instructions or
orders issued by the Central
Government).

Note: The crucial date for
determining the age limit shall be
as advertised by Union Public
Service Commission.

Essential: Not Applicable.
Bachelor’s Degree in any subject from recognised
university or institute.

Note: Qualifications are relaxable at the discretion of
the Union Public Service Commission, for reasons to be
recorded in writing, in the case of candidates otherwise
well qualified.

Period of probation, if any.

Method of recruitment whether by direct recruitment or by promotion or by deputation/
absorption and percentage of the vacancies to be filled by various methods.

) (10)
Two years for direct recruits. 60 per cent by promotion.
40 per cent by direct recruitment.
In case of recruitment by promotion or | If a Departmental Promotion Committee exists, what is its | Circumstances in
deputation / absorption, grades from which | composition. which Union Public
promotion or deputation / absorption to be Service Commission

made.

is to be consulted in
making recruitment.

)

(12) (13)
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Promotion:

Section Supervisors with two years’
regular service in level-7 in the pay matrix
(Rs.44,900 - 1,42,400) serving in the
respective Zone and possessing the
minimum educational qualification of
matriculation from a recognised board; and
having successfully completed two to four
weeks training as devised by Employees’
Provident Fund Organisation.

Note 1: Those persons who are due to
retire within two years may be exempted
from completion of such training for
promotion.

Note 2: Respective Zone means all offices

of Employees’ Provident Fund
Organisation maintaining a common
seniority list within the zone.

Note 3: Where juniors who have

completed their qualifying or eligibility
service are being considered for
promotion, their seniors would also be
considered provided they are not short of
the requisite qualifying or eligibility
service by more than half of such
qualifying or eligibility service or two
years, whichever is less and have
successfully completed their probation
period for promotion to the next higher
grade along with their juniors who have
already completed such qualifying or
eligibility service.

Group ‘B’ Departmental Promotion Committee (for
considering promotion) consisting of:-

I.

Additional Central Provident Fund Commissioner
(Zone)- Chairman;

Regional Provident Fund Commissioner-I (Zonal
Office)- Member;

An officer of Employees’ State Insurance
Corporation in the region not below the rank of Joint
Director- Member.

Group ‘B’ Departmental Confirmation Committee (for
considering confirmation) consisting of:-

I.

Additional Central Provident Fund Commissioner
(Zone)- Chairman;

Regional Provident Fund Commissioner-I (Zonal
Office)- Member;

An officer of Employees’ State Insurance
Corporation in the region not below the rank of Joint
Director-Member.

Consultation with the
Union Public Service

Commission is
necessary while
making direct
recruitment.

SUNIL BARTHWAL, Central Provident Fund Commissioner and Secy., Central Board, Employees’ Provident Fund
[ADVT.-111/4/Exty./427/20]
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