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management was subject to the operation of the said Act
(hereinafter referred to as "the said period") returns, in such
form and containing such particulars as were due from it
in respect of the said period under the Employees State
Insurance (General) Regulations, 1950.

(3) Any Social Security Officer appointed by the
Corporation under sub-section (1) of Section 45 of the
said Act, or other official authorised in this behalf shall,
for the purpose of,-

(i) verifying the particulars contained in any return
submitted under sub-section (1) of Section 44 of
the said Act for the said period; or

(ii) ascertaining whether registers and records were
maintained as required by the Employees State
Insurance (General) Regulations, 1950 for the said
period; or

(iii) ascertaining whether the employees continue to be
entitled to the benefits provided by the employer in
cash and in kind, being benefits in consideration
of which exemption is being granted under this
Notification; or

(iv) ascertaining whether any of the provisions of the
said Act had been complied with during the period
when such provisions were in force in relation to
the said workshops and stores be empowered to,-

(a) require the principal or immediate employer to
furnish to him such information as he may consider
necessary; or

(b) enter any management, office or other premises
occupied by such principal or immediate employer at
any reasonable time and require any person found
in charge thereof to produce to such Social Security
Officer or other official and allow him to examine such
documents, books and other documents relating to
the employment of persons and payment of wages
or to furnish to him such information as he may
consider necessary; or

(c) examine the Principal or immediate employer,
his agent or servant, or any person found in such
management office or other premises, or any person
when the said Social Security Officer or other
official has reasonable cause to believe to have
been an employee; or

(d) make copies of or take extracts from any register,
account book or other document maintained in such
management office or other premises.

Revision of Minimum Rates of Wages for Employment in
Cashewnut Industry under the Minimum Wages Act.

[G.O. (2D). No. 57, Labour Welfare and Skill Development
(J1), 29th June 2022, oyedfl 15, &Ll g,
Slwovsirepeut oy 6r(H-2053.]

No. 1I(2)/LWSD/614/2022.— In exercise of the powers
conferred by clause (b) of sub-section (1) of Section 3
and sub-section (2) of Section 5 of the Minimum Wages
Act, 1948 (Central Act XI of 1948) and in supersession

of the Labour and Employment Department Notification
No.llI(2)/LE/186/2016, published at pages 169 and 170 of
Part [I-Section 2 of the Tamil Nadu Government Gazette,
dated the 9th March 2016, the Governor of Tamil Nadu, after
consultation with the Advisory Board, hereby revises the
minimum rates of basic wages payable to the classes of work
and employees in the employment in Cashewnut Industry in
the State of Tamil Nadu, specified in column (2) of the Schedule
below, as specified in the corresponding entries in column (3)
thereof, the draft of the same having been previously published
as required by clause (b) of sub-section (1) of Section 5 of the
said Act.

2. This Notification shall come into force with effect on
and from the date of its publication in the Tamil Nadu
Government Gazette.

THE SCHEDULE.

Employment in Cashewnut Industry

Serial Classes of work and Minimum rates of
Number. employees. basic wages.
(1) (2) (3)

1) Shelling/Cutting. Rs.26.82 per Kg

Rs.31.28 per Kg

2) Peeling.

Rs.31.28 per Kg

(
(
(3) Peeling-Shelling pieces.
(4) Grading.

(i) White Wholes.

(ii) Scorched Wholes,
Desert wholes, Kattal,

Kari. S hed splits.
ari, Scorched splits Rs.196.88 per

work specified
in the item (2)
to the
Explanation.

(iii) Kara Niram Piruval.

(iv) Puzhukuthu,
Puzhukuthu Podi,
Kairuval Podi, Small
Scorched pieces.

(v) Scorched Pieces,
Scorched bultts.

(v) Kattal pieces (podi).

5) Roasting.

6) Borma Worker.

Rs.317/- per day

8) Tinker.

(
(
(7) Oil Expeller Operator.
(
(

9) Packer.
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Serial Classes of work and Minimum rates of
Number. employees. basic wages.
(1) (2 (3)
(10) |[(a) Mycaud Rs.277.00/-
per day

(i) Miscellaneous
work including lap
checking.

(ii) Kernel Checking.
(iii) Tin Filler (*).

(iv) Cook.

(v) Sweeper/Scavenger

(*) Tin filler has to be paid Rs.12.55 per day extra, only on
the days he is doing filling works, besides normal work.

(b) Supervisory Mycaud. Rs.305.00/-
per day.
(11) Supervisor / Maistry / Rs.7618.00
Watchman. per month
(12) Clerk / Typist. Rs.7565.00
per month.

Explanations.- (1) Dearness Allowance.- (i) The variable
dearness allowance is linked to the Nagercoil Centre
Consumer Price Index for the month of December 2010
which is 827 points (with base year 1982 = 100) and for
any further raise of every point over and above 827 points,
an increase of 33 paise (thirty three paise only) per day
shall be paid as variable dearness allowance.

(i) Revision of Variable Dearness Allowance.-

It shall be effective from the first April and first October
of every year on the basis of the average of indices for
the previous six months commencing from July and January,
respectively.

(iii) The first calculation shall thus be effective from the
date of publication of this Notification in the Tamil Nadu
Government Gazette, based on the average of Nagercoil
Centre Consumer Price Index as specified in item (ii) above.

(2) Minimum Prescribed Workload for payment of
Dearness Allowance.-The employees engaged in the
following classes of work specified in column (1) below shall
be entitled to get the dearness allowance as fixed above
only if they perform the prescribed workload as specified
in the corresponding entries in column (2) thereof:-

Classes of work. Minimum prescribed
workload.
(1) 2
(1) Shelling/Cutting. 6 Kilograms.
(2) Peeling. 5 Kilograms.

(3) Peeling-Shelling pieces.

Workload for work in
respect of various classes
of work under Grading.

5 Kilograms.

(1) White wholes 100 Kilograrns.

(2) Scorched wholes, Desert
wholes, Kattal, Kari,
Scorched splits.

14 Kilograms.

(3) Kara Niram Piruval.

(4) Puzhukuthu, Puzhukuthu

10 Kilograrns.

Podi, KairuvalPodi, Small 6 Kilograms.
scorched pieces.
(5) Scorched pieces, .
scorched butts. 12 Kilograms.
(6) Kattal pieces (Podi) 4 Kilograrns.

(3) Where the nature of work is the same, no distinction
in the payment of wages shall be made between
men and women employees.

(4) (i) To arrive at the monthly rates of wages, the daily
rates of wages shall be multiplied by 30.

(i) To arrive at the daily rates of wages, the monthly
rates of wages shall be divided by 26.

(5) Wherever the existing wages are higher than the
minimum wages fixed herein, the same shall be
continued to be paid.

Disputes between Workmen and Managements
referred to Labour Courts for Adjudication.

CrmisGL & @evorsvlfov NemyGoaul MAGLL
|eygemensoor (ig) stevar. 309, Glsmiplsurarny mever mmud Slmssr
Guoubum”(5) (2y2)6 syemm, 24 ag8ssr 2022, oy 6ofl 10,
GLE BG), ShmossTenau oy somh—2053.]

No. 11(2/LWSD/615/2022.—g)h5 oy smemoruflstr @lsmenoriidlsy
GO (ster  @Qum@mst QaTLiurs CrmilbGl & @)storLsvl ifan
WeorGan  AAGLL  fierssdnen  srgpdurn  Gursg
Qamflaoraniger shisSHNGLmLGW TN SSTT 6TLhSI6TeTs)
6T60TN)| QTS SH(HSIUSTILD;

CunGersrer Qsmflh  sommiled o 6der  CamflEmaemiu
smepdlyrn, Qgmfleorsti FHoearn  SilysSsts  gmiias)
uuGostryl SUDETH 2 EHHT IIEUTSHET &HSIQISTEILD;

1947 ouin gyenr(h CsTANSETTYISHT LSS (nSSIuE
gl XIVA947) 10(1)(©) Ufleflepin, 10(1)(d) LNflefesr Loy
Bubsemerufapd  eupriligetsr  gHsmrismets  Gametor(h
SOIETH gy ERET jeuissT, GomGemsrer Sermy, STEpSlTD
Qamfleomert FHsiry Siiyssrs geiniu Geusr(id eTeTm)
@sarmsd gy ensmrud O,

Gugyid, 1947 g0 oo GemAnssrmmissr &L Sl
102A) Ufleflsory, @ns  oyememmemwl  GLmmi&GlemesTL

wrafledlpha  cpeTy)  LTSRISERSGT STy Iafls@Lmm)
srepdlymd Gamfeorsr B&losrmd CalOd QammariLGSng.



