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Government of India
Central Electricity Authority
( Adm.Coord Section )
5™ Floor(N), Sewa Bhawan,
R.K. Puram,New Delhi-66

VLS~

Azadn

Ka
Amrit
Mahotsav Dated the 04" November, 2022

Sub: Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal
Act 2013 — Awareness Programme regarding.

The Undersigned is directed to refer to Ministry of Power letter No.2-46/1(i)/2017-Adm.II,
dated 21.10.2022 along with its enclosures M/o Women & Child Development’s DO letter No. WW-
16/5/2021-WW (96705), dated 13™ October, 2022 (copies enclosed) on the subject mentioned above
wherein it is directed that 25" November and 10" December are the days observed by various
institutions, civil society organizations including the United Nations for raising awareness about
elimination of all forms of violence and discrimination against women so as to ensure safety,
security and holistic empowerment of women and to ensure that the basic human rights of women
and girls are respected by all.

2. All officers are requested to ensure that the instructions contained in the above said letter and its
enclosures are strictly adhered to.

-

3. This issues with the approval of competent authority.

Encls: As above.
Yours faithfully,
Q’)'/‘ \’\\
( Rakesh Kumar )
Deputy Director(P)
To:

(Through Web Portal of CEA (Circular)

Sr. PPS to Chairperson, CEA.

All Members, CEA.

PPS to PCE-I & 11, CEA.

All Chief Engineers, CEA.

PPS to Secretary, CEA.

Internal Committee of Sexual Harassment of Women, CEA. It is requested to conduct awareness
programme for the Officials and Special drive may be launched to review the pending cases and
appropriate action be taken before 9" December, 2022.

Director (B&A), CEA.

Deputy Secretary(Vigilance), CEA.

Director (Adm.), CEA.

All other officers/officials of CEA.

All the Subordinate Offices of CEA for similar action (through email also).
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‘No. 2-46/1())/2017-Adm. li
~ Government of India
; " - Ministry of Power’
Shram Shakti Bhawan, Rafi Marg, New Delhi - 110001

Telephone No. 23715507; Fax No. 23717519 ! Y

Dated . 21.10.2022

To s , Y

" Heads 'of ‘all PSUs/Autonomous/Statutory bodies/Attached &
Subordinate Offices under the administrative conirol of Ministry of
Power. -

Subject: Sexual Harassment of Women at Workplace(Prevention, Prohibition and
Redressal) Act, 2013 - Awareness Programme regarding.

Sir,

.| am directed to enclose herewiin -a copy of Ministry of Women & Child
Development's DO letter No. WW-16/5/2021-WW (96705) dated 13th October, 2022 on
the subject mentioned above and to say that as per directions the 25th November and
10th December are the days observed by various institutions, civii society organizations
including the United Nations for raising awareness about.elimination of all forms of
violence end discrimination against women so as to ensure safety, security and holisitic
ampowerment of women and to ensure thai the basic human rights of women and girls
are respected by all.

2. It is, therefore, requested that all Organizations may issue necessary instructions to
their Officials in respective domains to ensuie effective implementation of the Sexual
Harassrment of Women at Workplace(Prevention, Prohibidon and Redressal Act. 2013
Aci inciuging conducting awareness and sensitization programme for the oflwiais, yiving
wide publicity about the provisions of the Act. Further, it is also requested to ensure that
Internal Committees (ICs) at ail work places are constituted (if already not constituted)
and functionatl within their respective domain,

3. In this respect, it is also to add that the ICs may be directed to conduct awareness
programme for the Officials and special drive may be launched to review the pending
cases and appropriate action be taken before 9" December, 2022, Further, it is also
requested that an action taken repori may also be provided to this Ministry by 14"
December, 2022. Bis. o ;

(H T ) Yours faithfully,
Encl.; As above. ;

(Sanjay Kumar)
Under Secretary to the Govt. of India
‘ Tel: 011-23715327
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As you are aware, ‘the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redres‘sé!) Act, 2013' (hereinafter referred to as the SH Act) has been
notified on 9th December 2013 to provide a safe and secure environment to women at
the workplace.

2. The Act upholds women’s fundamental right to equality as guaranteed under
Articles 14 and 15 of the Indian Constitution, right to live with dignity under Article 21
and right to practice any profession or to carry on any occupation, trade or business
which includes right to a safe and secure working environment free from all forms of
violence and harassment, as provided under Article 19 (1) (g) of the Constitution of
India. . : ' " = ' :

3. With improved access to education, skilling and employment opportunities,
millions of Indian women are entering the country's workforce. [t is crucial that as a
country we provide all women with safe and secure work environment. It is the
responsibility of every employer, whether in public or private and in organized or un-
organized sector to ensure compliance of the provisions of the SH Act. The employers
are also mandated to conduct sensitisation workshops for their employees periodically
to make them aware about the provisions of the Act and towards the need for
upholding the dignity of women and end gender stereotypes so as to encourage more
and more women to participate in economic activities. This will contribute to realisation
of gender equality and result in inclusive growth for the benefit of individuals, the family
and nation asawhole: '« 3/ 00 Lt oy

4. You may also be aware that 25" November is observed across the globe as the
International Day for the Elimination of Violence against Women. Further, 10"
December is observed every year as International Human Rights Day. The 16 days
period between 25" November and 10" December is observed by various institutions,
civil society organizations including the United Nations for raising awareness about
elimination of all forms of violence and discrimination against women so as to ensure
safety, security and: holistic empowerment of women and to ensure that the basic
human rights of women and girls are respected: by alt.
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5. I, therefore, request you to kindly issue necessary instructions to all concerned
of your Ministry/ Department as well as autonomous bodies/ PSUs and other
organisations in your respective domain to ensure effective implementation of the SH
Act including conducting awareness and sensitization programme for the officials, giving
wide publicity etc., about the provisions of the SH Act. It is also requested to ensure that
the Internal Committees (ICs) at all work places are constituted (if not already
constituted) and functional within your respective domain. The ICs may also be directed
to conduct special drive to review the pending cases and appropriate action taken
before 9" December, 2022. It would be appreciated, if a report of this exercise held in
your Ministry/ Department and other organizations is provided to this Ministry by 20"
December, 2022.
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Yours sincerely,

ar

s

(Indevar ;E’—gl;g@;)ﬂ ke

Secretaries of all Central Ministries/Departments.
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